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TIME SPAN CITIZENSHIP STATUS PERCENT [%] OF CITIZENSHIP COMMENTS

IN YEARS U.S. EXPERIENCE STATUS*

assembly, and organizational and informational rights; [2] political rights, including the right to vote and run for office in free elections, and; [3] socioeconomic rights, including the right to
have a job, collectively bargain, unionize, and access social security and welfare if necessary. WM Byrd/LA
Clayton, 2008
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= Equity in Washington County

County Equity Resolution - Adopted in 2020
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= Equity, Diversity, and Inclusion
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Courtesy of Portland Office of Equity and Human Rights
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= Equity, Diversity, and Inclusion

Why we focus on equity

* Diversity = representation of all the ways we are different

* Inclusion = access to decision-making, information, and opportunities
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= Equity Centered Civic Engagement

Diversity in County Boards and Commissions

" Members reflect the community

" Complete demographic questions

= Support pathways tor participation in decision-
making
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= Equity Centered Civic Engagement

Inclusion in County Boards and Commissions

=\Welcoming diverse perspectives and approaches

¥ Office of Equity, Inclusion and Community Engagement
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